
 

 

Step 1. (1.-2. workshop) 

 

Starting the work with drama 

At the first two sessions of this process the aim was to 

build a group of the participants, help them to get to 

know each other and build a network of trust, to 

facilitate the work afterwards when delicate topics 

could come up. 

It is good to clarify the expectations and fears at the 

first session and also to set the rules of the common work (group rules). In a mixed group of 

migrants and locals the working language can be a crucial point too, together with the 

above mentioned things we can discuss how should we proceed with the instructions and 

discussions. 

The first occasions serve to create the “choreography” of the sessions, if we would like to 

frame the sessions with a starting round of arrival (when every participant says his/her recent 

feelings) and a closure round of debriefing (evaluation the workshop, reflection time) than 

this is the time when we should create this frame.  

 

Getting to know each other 

As a starting point participants should learn each other’s names and have some information 

about the others. To achieve this aim we use some name games at the beginning of the 

session, games in pairs or including the whole group. It is also important to start to discover the 

space and movements, especially in multi lingual groups the non-verbal tasks can have a 

strong role. We believe that these aims are achievable through different games and 

activities; we will provide some samples while drawing the line of the workshops. 

 

Name games  

Every trainer has a set of name games as it is the first step on a training or workshop. The aim is 

clear: learn each other names. Of course, at a drama workshop we can use name games to 

trigger creativity. 

 

sample1.  

Make a circle where one participant stands in the middle. S/he is the “monster”, who 

approaches suddenly one other participant from the circle. If the neighbors of the 

approached say out loud her/his name, than s/he survived the “attack”. If not, s/he change 

place with the monster and takes his/her role. 

  



 

 

 

 

sample 2. 

The participants group up in pairs. They walk around the space creating rhythms and sounds 

from each other’s name. At the end they present to the others the choreographies, creating 

a dialogue. 

 

Getting to know each other 

After the name games the ice breaking can be continued with activities when the 

participants share info about themselves. We can focus on specific topics and guide the 

discussions (including questions about the country of origin, the relation to arts/drama, fun 

facts, etc.). The structure is the same in every case 

sample 1.:  

Again in pairs the participants have to do an interview with each other and map the things 

that the other is proud of. They have a limited time (5 minutes) for the conversation. At the 

end of the activity the pairs present each other to the whole group. 

sample2: 

Every participant writes 2 true and 1 false statements about herself. They put the Post- it on 

their t-shirt and walk around, meet the others one - by- one and try to guess which one is the 

false statement (having a normal conversation, not only guessing). After they met all the 

people of the group, they make a circle and share their statements. 

 

Getting to know the space 

Discovering the space gives the feeling of safety is important in the further work with a group. 

sample1: 

Instructions:  

- walk around the space, observing the details of the room. 

- look in the eyes of the other when someone comes into your way.  

- shake hands when you meet someone else.  

- find the place where you feel comfortable. 

 

sample 2 (concentration games in the space): 

Instructions:  

1. do always the opposite what the trainer says – go forward means go backward, right – left, 

to squat – to jump. 



 

 

 

 

2. when one person stops, all the people stop. When one person starts moving, all the people 

start moving. 

 

Group building 

Creating a feeling of belonging, a feeling of success together, the participants can find their 

positions in the group during the group work. 

 

sample 1.  the chair game 

There are chairs spread in the whole room, all of them are occupied by one participant, 

except one. There is one participant, who’s aim is to occupy the empty chair (without running 

or changing the speed of walking slowly) that stand at the farthest point from him in the 

room. The others common aim is to prevent this action without physical resistance (they 

cannot touch the “occupier”). If someone stood up, cannot sit back to the same chair. 

sample 2.  spider web 

The trainers design a spider web of strings. The participants have to cross the web without 

touching the strings, in silence. If the string moves, everybody who already passed, has to go 

back to the starting point. At the beginning the group has 2-3 minutes of discussing/finding 

the strategy, and in the middle, when the trainer feels that the tensions are getting very high, 

s/he can give once more time to discuss the strategy. 

Note: this game can generate high tensions in the participants towards each other and 

towards the trainer as well. It is very important to debrief at the end, discussing the feelings 

first, after what happened during the process, what were the upcoming strategies and what 

the participants think how would they resolve the situation after the experience. After the 

debriefing the trainer can suggest a “mini ritual” to “take off” the roles (by throwing them 

away). 

 

 



 

 

 

 

Work in pairs, games of trust 

There are a lot of games that require pair work and builds trust. In this stage of work we use to 

offer non-verbal games, where one leads the other. There is a wide variety for these type of 

activities, versions with eyes open and eyes closed of the guided one, guiding by holding 

hand or by touching shoulders or leading with the help of sounds (whistle, voice, etc.), maybe 

it is better to start with the ones when the eyes are still open and if it was successful we can 

go on with the tasks with closed eyes that requires stronger trust. After this type of activity a 

discussion, debriefing is needed about the upcoming feelings, roles, etc. 

sample1: 

The pairs decide who will guide first and who will be guided (after the change the roles). If 

the guide touches the other on the right shoulder, s/he goes in the right direction, if the left 

shoulder is touched, goes left, if at the middle of the back, goes straight forward and if s/he 

touches at the top of the head, the guided stops. The pairs should work in silence. 

This game can be played with eyes open (suggested form at the beginning of a process) 

and with eyes closed too. 

 

sample2:  

The pairs decide who will be the guider and who will be the guided/follower. The guider will 

“hypnotize” the guided with her hand. The guided has to keep her face just a few (5-10) 

centimeters from the guider’s hand, and follow her keeping this distance all the time. 

There is a variation with one guider and two followers (in this case the guider has to use both 

hands).  

 

 


